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Beal High School

SENCo
Leadership Practitioner Pay Range L12-20
Required: ASAP to April 2017 
Closing date: 24 February 2017

This is an outstanding school.  “Exemplary behaviour, mutual respect and a highly inclusive culture are key contributory factors’ (Ofsted 2012)
We are seeking to recruit a highly motivated and inspiring SENCo to manage and lead the SEND provision across the school. The successful candidate will take a lead on whole school inclusive practice, sound knowledge and experience of working with students with a range of additional needs and up-to-date knowledge of the SEND agenda. 
The PACE[footnoteRef:1] Team is committed to providing high quality teaching and learning support for all students. This role will lead, develop and support effective practice for pupils with particular learning needs (G&T, SEN, EAL and Pupil Premium) to ensure their learning needs are addressed in the most effective way and they are able to make rapid progress in line with the Trust’s expectations.

The Trust is committed to safeguarding and promoting the welfare of young people and expects all members of staff to share this commitment. The below documents must be read prior to applying for this role and will be factored into interviews:  [1:  Progress, Aspire, Challenge, Excel] 

Keeping Children Safe in Education 
BMAT – Safeguarding and Child Protection Policy 
Enhanced DBS (with list checks) is required for this post.
Further information and an application form can be found at www.bealhighschool.co.uk Please forward your electronic applications to beasuccess@beaconacademytrust.co.uk 
Please note we reserve the right to close or extend this position, therefore we would urge candidates to submit an application as soon as possible.

ROLE PROFILE: SENCo 
	Purpose of role

	· To take an overview of the PACE Team, planning strategically for SEND and inclusion
· Promote and develop inclusive learning and teaching throughout the Campus
· Perform a key role as the SENCo
· Have shared accountability for the performance of all staff and overall performance of vulnerable students within the school
· Ensure that the identified learning needs of all students are provided for
· Develop and co-ordinate targeted programmes of support for students at risk of permanent exclusion
· Lead the development of differentiated and personalised learning across the school
· To play a major role in monitoring progress towards whole school achievement
· To raise standards of PACE student attainment and achievement 
· To disseminate good practice in inclusion across the School

	Line Management

	· Performance Management responsibilities will be within the PACE and SEND areas across the school and wider Campus in partnership with the Assistant Principals, DAPs and PACE DDAP teams.
· This post is responsible to the Vice Principal 

	General duties and responsibilities 

	· To carry out the duties of a School teacher as set out in the Teachers’ Professional Standards to a good or outstanding level
· Ensure that the Schools carry out its statutory responsibilities regarding all students with an ECHP Statement of Special Educational Needs
· Exercise a key role in assisting the Vice Principal/Principal and LGB with the strategic development of SEN policy / provision
· Maintain and develop resources, co-ordinate their deployment and monitor their effectiveness in meeting the objectives of school and SEN policies
· Provide a model of excellent classroom practice through whole class and team teaching
· Support the identification of and disseminate the most effective teaching approaches for individual pupils with SEN. 
· Identify and adopt the most effective teaching approaches for students with particular needs
· Ensure a stimulating but safe learning environment in which risks are regularly assessed
· Liaise with other schools to ensure continuity of support and learning when transferring students with particular needs
· Undertake day-to-day co-ordination of SEN pupils' provisions through close liaison with staff, parents and external agencies. 
· Maintain the SEN Register and liaise with external agencies, as necessary
· Set targets for raising the achievement for specific students
· Maintain and develop systems for identifying, assessing and reviewing provision and progress
· Lead on the performance management process for PACE staff
· Monitor progress towards targets for pupils with SEN
· Analyse, interpret and evaluate data to track students’ progress and carry out appropriate interventions to address underperformance in relation to Teaching and Learning for SEND
· Collect and interpret specialist assessment data to inform practice. 
· Work with the Vice Principal, teachers, key stage co-ordinators and pastoral staff to ensure all pupils learning is of equal importance and that there are high and realistic expectations of pupils. 
· Provide professional guidance to staff to secure good teaching for SEN pupils
· Advise on and contribute to the professional development of staff, including whole school INSET provision
· Observe teaching and learning across the Campus and feedback to colleagues with a particular focus on engagement and inclusion of all children
· Provide regular information to the Vice Principal/Principal and governing body on the evaluation of SEN provision. 
· Co-ordinate all Annual Reviews and reviews of Individual Education Plans and/or PSPs and CAFs where appropriate and attend / chair when necessary. 
· Maintain up-to-date knowledge on related issues, legislation and local policy, contributing to whole school and department training and development 
· Manage the budget to ensure staff requirements and resourcing meet all SEND needs
· Play a full part in the life of the Campus Community, to support its distinctive culture and ethos 
· Undertake any other reasonable professional task as directed by SLT/Principal


	Duties and responsibilities of the post may change over time and requirements and circumstances change. The post holder will be required to carry out such other duties consistent with the level of the post.















Criteria: SENCo

	
	Essential (E)
Desirable (D)
	Application (A)
Interview (I)
Reference (R)

	1. Qualified Teacher Status
	E
	A

	2. Degree
	E
	A

	3. Hold the National Award in Special Educational Needs Co-ordination or working towards
	E
	A

	Experience

	1. Experience at senior or middle leadership level 

	E
	A

	2. Successfully led, planned, managed and evaluated change which has had a significant impact at whole school level

	E

	A/I/R


	3. Demonstrate the ability to work strategically and successfully at a senior leadership level

	E
	A/I/R


	4. Successfully collaborate with colleagues, partners and providers

	E
	A/I/R


	5. Building and sustaining effective relationships with parents, and the broader community
	E
	A/I/R

	6. Outstanding, sustained and successful experience as a teacher in a secondary context (KS3/4/5)
	E

	A/I/R

	Professional Experience, Knowledge and Understanding

	7. the statutory requirements of legislation concerning Safeguarding, including Child Protection, Equal Opportunities, Health & Safety and SEN 
	E
	A/I/R

	8. the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies) 
	E
	A/I/R

	9. the SEN Code of Conduct and its practical application 
	E
	A/I/R

	10. planning and implementing an effective teaching programme and Individual Education Plans, including the monitoring, assessment, recording and reporting of pupils’ progress 
	E
	A/I/R

	11. the positive links necessary within school, a child’s home and external agencies 
	E
	A/I/R

	12. How to establish an effective rapport with children which is based on high expectations and establish a purposeful learning environment where all pupils feel secure and confident 
	E
	A/I/R

	13. Experience of ensuring student progress and achievement, using data analysis
	E
	A/I/R


	14. Experience of monitoring and evaluating the effectiveness of teaching and learning, including its outcomes in terms of standards and achievement.
	E
	A/I/R

	15. Demonstrate effective interpersonal relationships and strategies for promoting individual and team development.
	E

	I/R

	16. Knows how to establish and sustain effective organisational structures, systems, policy and practice.
	E

	A/I/R

	17. Understand and use the principles and practice of quality assurance systems; school review, self-evaluation, performance management 
	E

	I/R

	18. Experience of holding individuals, teams and whole school to account for pupil learning outcomes.
	E
	A/I/R

	Personal Skills and Attributes

	19. Inspire, challenge, motivate and empower teams and individuals to achieve high goals.
	E
	I/R

	20. Demonstrate personal enthusiasm and commitment to leadership aimed at making a positive difference to children and young people.
	E
	I/R

	21. Demonstrate personal and professional integrity, including modelling values and vision.
	E
	I/R

	22. Prioritise, plan and organise themselves and others.
	E
	I/R

	23. Think analytically and creatively and demonstrate initiative in solving problems.
	E
	I/R

	24. Aware of own strengths and development needs and, listen to and reflect constructively and consider/implement, feedback from others.
	E
	I/R

	25. Demonstrate resilience and optimism.
	E
	I/R

	The school is committed to safeguarding and promoting the welfare of young people and expects all members of staff to share this commitment. Enhanced DBS Disclosure is required for this post.







6

image1.png
U
o Beacon Academy Trust

OAQ

A COMPELLING VISION FOR SUCCESS




