CHURCHFIELDS INFANTS' SCHOOL

JOB DESCRIPTION — CLASS TEACHER

Salary:

Negotiable according to experience

Purpose of the post

To carry out the duties of a school teacher as set out in the current School
Teachers’ Pay and Conditions document, having due regard to the
relevant curriculum, the school aims and objectives, schemes of work and
policies of the Governing Body.

To share in the well being and discipline of all pupils.

To respond to any reasonable request made by the Headteacher.

Accountability for leading, managing and developing pupils within a specific classroom

Working with all staff across the school:

Work under the direction of the school to ensure the needs of all children
are met through teaching effective sessions.

Plan, prepare and monitor progress in lessons in accordance with the
agreed school curriculum policies, schemes of work and in partnership
with other staff.

Within the classroom maintain appropriate resources for the use of
children.

Teach across the curriculum maintaining high standards at all times.

Work closely with a colleague and all staff across the school to ensure that
the needs of children are effectively met.

Develop support and links within the wider community.

Work within and maintain the school ethos.




Working across the whole school

Working with staff across the school:

= Develop personal expertise and share this with other teachers.

= Contribute to the welfare of all pupils, throughout the school, by setting a
personal example of the ethos of the school, working as part of the school
team and supporting colleagues.

= Act as a role model of good classroom practice modelling effective
strategies.

= Work effectively alongside a job share parther and under the line
management of the team leader.

= Contribute towards all aspects of school life.

\ Teacher's Standards

At all times the Teacher’'s Standards will be maintained;

Part One: Teaching

1. Set high expectations which inspire, motivate and challenge pupils.

2. Promote good progress and outcomes by pupils.

3. Demonstrate good subject and curriculum knowledge.

4. Plan and teach well-structured lessons.

5. Adapt teaching to respond to the strengths and needs of all pupils.

6. Make accurate and productive use of assessment.

7. Manage behaviour effectively to ensure a good and safe learning.

Fuller and wider responsibilities will also be maintained:;

Making a positive conftribution to the wider life and ethos of the school.
Developing effective professional relationships with colleagues, knowing how
and when to draw on advice and specialist support

Deploying support staff effectively.

Taking responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues
Communicating effectively with parents with regard to pupils’ achievements

and well-being.



