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	Role: 
	Assistant Year Group Leader (AYGL)

	Hours:


	[bookmark: _Hlk96546838]36 Hours pw -Term Time, including designated INSET
Monday - Thursday: 08:15-16:15 & Friday: 08:15-16:00
(Includes a 45 minute daily unpaid break, which must be taken during the school day outside of the school breaks)

	Closing Date:
	Wednesday 23 April 2025 – 12pm

	Salary:
	[bookmark: _Hlk96546957]Scale 7, point 23-25 depending on experience £31,569pa-£32,417pa (actual) 
FTE: £36,867pa-£37,857pa

	Job Description: 
	An exciting opportunity has arisen within our school to work alongside the Year Group Leader to positively impact on the lives of children. 

We are looking for an enthusiastic person who ideally has previous experience of working in a pastoral setting in an education establishment.

The successful candidate will work closely with the Year Group Leader in establishing a positive learning ethos and removing barriers to learning.
 
Further details can be found in the job description and person specification. 

The successful candidate would be expected to be a First Aider (training provided).

If you feel that you have the right experience for this role, please apply using the associate application form, which should be submitted to hr@mayfieldschool.net 

Early applications are encouraged, and the school reserves the right to interview and appoint a suitable candidate before the closing date. Visits to the school are welcome. 

Please note that CV’s are no longer accepted. 

Candidates must ensure that they have the right to work in the UK.

Safeguarding
At Mayfield we are committed to safeguarding and promoting the welfare of all students, ensuring a safe, inclusive, and supportive environment where every young person can thrive. Our core values Curiosity, Integrity, and Contribution guide our school community, encouraging students to explore new ideas, act with honesty and respect, and contribute positively to society.
We expect all staff, governors, and volunteers to share this commitment to safeguarding. In line with the Rehabilitation of Offenders Act 1974, all appointments are subject to enhanced Disclosure and Barring Service (DBS) checks and rigorous pre-employment screening. Staff are required to uphold the highest professional standards, actively promoting the wellbeing and safety of all students.
Through robust safeguarding policies, regular training, and strong partnerships with families and external agencies, we ensure that every student at Mayfield feels protected, valued, and empowered to reach their full potential.
This post is exempt from the Rehabilitation of Offenders Act 1974. A comprehensive screening process including an enhanced disclosure check will be undertaken on all applicants.
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