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PERSON SPECIFICATION
Assistant Year Group Leader (AYGL)
	
	Assessed by:

	QUALIFICATIONS

	No 
	CATEGORIES 
	Essential/  Desirable 
	App Form 
	Interview/Task

	1. 
	GCSE including English and Maths at Grade C/5 or above. 
	E
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	2.
	Evidence of Continuous Professional Development
	E
	[image: ]
	

	EXPERIENCE

	3.
	Working with young people in an education setting.
	E
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	4.
	Providing pastoral support within an education setting.
	E
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	ABILITIES, SKILLS AND KNOWLEDGE

	5.
	Ability to maintain positive relationships with students and other adults
	E
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	6.
	Ability to speak in front of large groups of students and small groups of staff.
	E
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	7.
	Ability to work effectively and sensitively with a range of groups and individuals.
	E
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	8.
	Ability to work effectively and sensitively with a range of groups and individuals.
	E
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	9.
	Ability to prioritise, work quickly and accurately, particularly under pressure and to meet deadlines.
	E
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	10.
	Ability to work unsupervised, use own initiative and make appropriate decisions.
	E
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	11
	Ability to address sensitive matters with a caring approach and appropriate confidentiality.
	E
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	12.
	Strong verbal and written communication skills.
	E
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	13.
	Ability to converse in an additional community language.
	D
	[image: ]
	[image: ]

	14.
	Ability to use ICT confidently to communicate and review data
	E
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	PERSONAL QUALITIES 

	15.
	Highly organised, literate and articulate.
	
E
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	16.
	Good attendance and punctuality.
	
	
	

	17.
	Ability to work as a team member.
	E
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	18.
	A passionate belief in the school’s values.
	E
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	19.
	A strong belief in the value of education in developing citizens
	E
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	20.
	A strong commitment to the personal, spiritual, social and health development of young people
	E
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	21.
	Personal resilience, persistence and perseverance.
	E
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	22.
	Willingness to participate in further training and development opportunities offered by the school and county, to further knowledge.
	E
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	23.
	A strong commitment to the school value of ‘Contribution’
	E
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	24.
	A strong commitment to the school value of ‘Integrity’.
	E
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	25.
	A strong commitment to the School value of ‘Courage’.
	E
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	26.
	Commitment to support the school’s agenda for safeguarding and equality and diversity.
	E
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PERFORMANCE MANAGEMENT 
· Performance management assessment will be based on the responsibilities listed above, as part of the school’s performance management cycle   


EQUALITY OPPORTUNITY 
· The postholder will be expected to undertake all duties in the context of and in compliance with the school’s equal opportunities policies
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