
Job Description: ARP Teacher (Additional Resource Provision)

Location: Cranbrook Primary School  
Grade: Main Scale / Upper Pay Scale (MS/UPS)  
Line Manager: Inclusion Leader 

About Cranbrook Primary School’s ARP
The Additional Resource Provision (ARP) at Cranbrook Primary School is a specialist setting supporting pupils with Autism Spectrum Disorder (ASD) and Social Communication Needs from Year 1 to Year 6. Our goal is to provide a nurturing, structured environment where pupils can develop the skills to access at least 25% of their learning in mainstream classrooms, with the aim of increasing independence and inclusion where appropriate.  

The ARP will accommodates 14 pupils across two classes, with potential flexibility for additional placements as directed by the Redbridge SEND Panel or Tribunal.  

Key Responsibilities
As an ARP Teacher, you will work under the leadership of the Inclusion Leader to deliver high-quality, tailored education while supporting the ongoing development of the provision.  

Teaching & Learning:
- Deliver individualised and small-group teaching within the ARP, adapting approaches to meet pupils’ learning needs, EHCP/IEP outcomes, and personal development goals.  
- Implement specialist strategies for ASD and social communication needs, ensuring pupils make measurable progress in both academic and social-emotional development.  
- Support pupils in transitioning to mainstream classes, fostering independence and confidence.  
[bookmark: _GoBack]- Contribute to and deliver Cranbrook’s SEND Curriculum.

EHCP Annual Reviews & Termly Progress Monitoring:  
- Maintain and update Education, Health, and Care Plans (EHCPs), ensuring robust evidence of progress.  
- Lead termly progress meetings within statutory timelines, collaborating with parents, carers, and professionals.  
- Deliver and monitor therapeutic programmes (e.g., Speech & Language, Occupational Therapy) as recommended by external specialists.  

Behaviour & Safeguarding:
- Manage challenging behaviours using trauma-informed and de-escalation strategies, prioritising safety and learning outcomes.  
- Work within the agreed behaviour strategies to create a predictable, supportive environment.  

Collaboration & Inclusion: 
- Build strong relationships with parents/carers, encouraging their involvement in their child’s education, learning and development.  
- Work closely with external agencies (e.g., Educational Psychologists, CAMHS, SALT, OT) to ensure a holistic support network.  
- Provide reports and evidence for tribunals, reviews, and multi-agency meetings as required.  

Leadership & Development:
- Supervise, guide and direct Support Staff/HLTAs, delegating roles based on skills and pupil needs.  
- Contribute to the continuous improvement of the ARP through reflective practice and policy development.  
- Promote inclusive practices in line with the school’s SEND Policy, Equality Act, and ‘Every Child Matters’ ethos.  
  
Additional Information
This role may require flexibility to adapt to the evolving needs of pupils and the provision. The duties listed are not exhaustive, and the post holder may be required to undertake other reasonable responsibilities.  


