[image: ]   
Job Advertisement: ARP Teacher (Additional Resource Provision)

Job Title: ARP Teacher (Additional Resource Provision)
Contract: Full-time/Permanent
Salary: Main Scale /Upper Pay Scale + SEN allowance £2679.00
Line Manager: Inclusion Leader
Start Date: September 2025
Location:
Cranbrook Primary School
The Drive, Ilford, Essex, IG1 3PS 
Tel: 020 8518 2562                                                                                      Website:www.cranbrookprimaryschool.com 
Headteacher: Cassim Bana
4 Form entry school with 39-place Nursery 

About Cranbrook Primary School’s ARP:
Cranbrook Primary School's Additional Resource Provision (ARP) is a specialist setting supporting pupils with Autism Spectrum Disorder (ASD) and Social Communication Needs from Year 1 to Year 6. Our goal is to provide a nurturing, structured environment where pupils can develop the skills to access at least 25% of their learning in mainstream classrooms, with the aim of increasing independence and inclusion where appropriate. The ARP accommodates 14 pupils across two classes, with potential flexibility for additional placements as directed by the Redbridge SEND Panel or Tribunal.
If you are passionate about supporting pupils with Autism Spectrum Disorder and Social Communication Needs, have boundless energy and resilience, are an excellent communicator, and share our commitment to inclusive education, then we look forward to receiving your application.
Key Responsibilities:
As an ARP Teacher, you will work under the leadership of the Inclusion Leader to deliver high-quality, tailored education while supporting the ongoing development of the provision.
Teaching & Learning:
· Deliver individualised and small-group teaching within the ARP, adapting approaches to meet pupils’ learning needs, EHCP/IEP outcomes, and personal development goals.
· Implement specialist strategies for ASD and social communication needs, ensuring pupils make measurable progress in both academic and social-emotional development.
· Support pupils in transitioning to mainstream classes, fostering independence and confidence.
· Contribute to and deliver Cranbrook’s SEND Curriculum.
· EHCP Annual Reviews & Termly Progress Monitoring:
· Maintain and update Education, Health, and Care Plans (EHCPs), ensuring robust evidence of progress.
· Lead termly progress meetings within statutory timelines, collaborating with parents, carers, and professionals.
· Deliver and monitor therapeutic programmes (e.g., Speech & Language, Occupational Therapy) as recommended by external specialists.

Behaviour & Safeguarding:
· Manage challenging behaviours using trauma-informed and de-escalation strategies, prioritising safety and learning outcomes.
· Work within the agreed behaviour strategies to create a predictable, supportive environment.

Collaboration & Inclusion:
· Build strong relationships with parents/carers, encouraging their involvement in their child’s education, learning, and development.
· Work closely with external agencies (e.g., Educational Psychologists, CAMHS, SALT, OT) to ensure a holistic support network.
· Provide reports and evidence for tribunals, reviews, and multi-agency meetings as required.

Leadership & Development:
· Supervise, guide, and direct Support Staff/HLTAs, delegating roles based on skills and pupil needs.
· Contribute to the continuous improvement of the ARP through reflective practice and policy development.
· Promote inclusive practices in line with the school’s SEND Policy, Equality Act, and ‘Every Child Matters’ ethos.

Additional Information
This role may require flexibility to adapt to the evolving needs of pupils and the provision. The duties listed are not exhaustive, and the post holder may be required to undertake other reasonable responsibilities.

Visits to the school are welcome. Please call Aysha Kiani (HR Officer) on 0208 518 2562 to arrange a visit.
To apply for this post, please download the application form, job description and person specification. Completed application forms should be returned to: recruitment@cranbrookprimary.redbridge.sch.uk or posted to the school. The closing date for applications is Sunday, 1st June. Candidates who are shortlisted will be notified by Tuesday, June 10th. Interviews are scheduled for Monday, June 16th. Please note that only those shortlisted will be contacted.
Cranbrook Primary School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All posts at the school will require an enhanced DBS check, are subject to all statutory checks and references will be taken up prior to interview. All staff are required to take responsibility for protecting children and adhering to strict whistleblowing and safeguarding policies & procedures; will attend regular safeguarding training and will be closely monitored during the induction & probationary period. In accordance with Safer Recruitment Guidelines and Data Protection Guidelines, we reserve the right to use social media as part of our recruitment processes 
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