Job Description

	Job Title
	Behaviour Intervention Lead/SENCo Support 

	Grade
	LR8-10

	Responsible To
	AHT/SENCo

	Job Purpose
	The Behaviour Intervention Lead will play a pivotal role in supporting our pupils to overcome barriers to learning and in promoting a culture of positive behaviour across the school. They will work collaboratively with the wider staff team, providing targeted support, coaching, and training to build capacity and consistency in behaviour management.
In addition, the Lead will engage with families and liaise with external agencies where appropriate to ensure a joined-up approach to pupil support. Drawing on their expertise, they will identify behaviour patterns, contribute to the design and implementation of effective interventions, and monitor their impact over time. The role also includes supporting the SENDCo in coordinating and facilitating Education, Health, and Care Plan (EHCP) reviews and associated paperwork.


	Accountabilities / Main Responsibilities

	









Duties and responsibilities
	Interventions
· To be the key lead for developing and maintaining high quality behaviour interventions for the whole school that enhances the mental health and wellbeing of all pupils and staff.
· To offer pupils, staff, and parents and carers, individual support with regards to behaviour management and best practice in autism awareness.
· To provide supervision for support class teams who are following specific behaviour plans of support for key pupils.
· To promote a caring and supportive environment where such concerns may be explored thereby promoting positive mental and emotional health.
· To be alert to trends and patterns of problems and to be willing to identify causes and recommend corrective action.
· To attend meetings or discussion sessions with parents if asked and as appropriate within agreed confidentiality guidelines: this may mean visiting parents at homes to provide appropriate support.
· Support pupils with emotional difficulties (optional- trauma and bereavement) 
· Monitor pupils on medication for Autism/ADHD. 
· To oversee the implementation of ELSA under the guidance of the AHT. 
· To oversee the IDT of ABA consultancy and the implementation of ABA in the class setting.

Collaboration
· To provide consultation and training to staff whose role it is to support pupils in crisis.
· To liaise with the pastoral management team including teachers and LSAs.
· To provide relevant information as required by the Assistant Head teacher/SENCo in advance of the Multi Agency meetings and chair in the absence of the AHT.
· To liaise with school staff and other professionals such as SALT, OT, and School nurse as appropriate to ensure the effective operation of pastoral support.
· To induct newly qualified teachers into how the school behaviour support system works.
· To provide on-call support to staff and pupils in crisis.
SENCO Support
· Support and attend MDT meetings.
· Annual reviews/EHCP’s admin (read EHCP plan and collate provision).
· Support parents who need further guidance at home (home visit)

Training
· Support the AHT in delivering Positive behavior support (PBS) training to staff
· Deliver and/or support Team-Teach CPD to all staff
· Support the AHT in delivering induction training to all new staff on how to record relevant documents on SIMS (IMR’s and on-calls).
· Deliver PBS training to other schools upon request

Record keeping, reporting and assessment
· To keep case records on interventions (behaviour log) in a secure place.
· To report back to the Assistant Head teacher on interventions and support provided and give a general overview of the types of problems present.
· To be responsible for producing a half-term behaviour interventions report, including writing a termly review that reflects current trends and the impact of behaviour interventions.
· To undertake regular evaluation and monitoring of all aspects of the delivery of interventions and where appropriate make or recommend changes. This will include reviewing operational policies.

Professional development
· To maintain a high level of knowledge and awareness of changes and developments in the fields of behaviour, support, and education.
· To be responsible for their own Professional Development maintenance and updating knowledge and awareness through Continuing Professional Development (CPD).
· To attend INSET as required and to participate in the school’s annual Appraisal Systems. 

General duties 

· To contribute to any other reasonable to promote the safety and wellbeing of pupils
· To undertake any other duties reasonably requested by the Assistant Head/SENCo and HT. 
· To attend weekly LMM’s. 


	
Communications
	· Establish rapport and respectful, trusting relationships and communicate effectively with children, young people, their families, and carers
· Initiate appropriate and effective communication with staff, and other professionals, forging and sustaining relationships across agencies
· Be aware and follow the staff code of conduct. 

	


Partnership or Corporate Working
	· Share information about students with teachers and other professionals as required
· Provide objective accurate feedback and reports as required on student development, progress, and attainment, relating to behaviour with supported relevant evidence.
· Participate in meetings with staff, external agencies, and parents, regarding students, under the supervision of the AHT/SENCo.
· Liaise between managers/teaching staff and teaching assistants in the school
· Pay due regard to professional boundaries, maintaining appropriate levels of confidentiality
· Participate in staff meetings and CPD.
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Safeguarding
	· Assist with students’ personal hygiene (including personal intimate care), and welfare, including physical and medical needs, whilst encouraging independence
· Be responsible for promoting and safeguarding the welfare of students in line with policy and legislation, reporting concerns as appropriate.

	
Admin
	· Organise and manage appropriate learning environment and resources
· Assist with administrative support for the AHT/SENCo.
· Participate in appraisal, training, and other learning activities

	Planning and Organising
	· To plan, develop, deliver, and review intervention programs appropriate to the identified needs of pupils. 
· To oversee the Emotional Literacy (ELSA) provision and to provide termly impact reports to the SENCo and to provide in-class support for identified pupil’s.

	
Data Protection
	· To comply with the school’s policies and supporting documentation in relation to GDPR this includes Data Protection, Information Security, Cyber security, and Confidentiality.

	
Health and Safety
	· Be aware of and implement your health and safety responsibilities as an employee and where appropriate any additional specialist or managerial health and safety responsibilities as defined in the Health and Safety policy and procedure.
· To collaborate with colleagues and others to maintain health, safety, and welfare within the working environment.

	

Equalities
	· We aim to make sure that services are provided fairly to all sections of our community, and that all our existing and future employees have equal opportunities.
· Ensure services are delivered in accordance with the aims of the Equal Opportunities Policy Statement.
· Develop your own understanding of equality issues.

	

Flexibility
	· Whilst this job outline provides a summary of the post, this may need to be adapted or adjusted to meet changing circumstances.
· Reasonable additional duties commensurate with the grading of the job role may be requested by your line manager.
· Permanent & significant changes would be subject to consultation. All staff are required to comply with Policies and Procedures.



Person Specification

	Job Title
	Behaviour Intervention Lead/ SENCO support

	Grade
	LR8-10

	Responsible To
	AHT/SENCO

	Essential
	
Desirable (if not attained, development may be
provided for successful candidate)

	Knowledge and Qualifications 

	· Knowledge of safeguarding. 
· Level 1 Safeguarding  

· Experience of implementing successful behaviour plans and strategies.
· Experience of managing and delivering a range of Behaviour Management techniques.
· Bachelor’s and/or Masters in SEN, Psychology, Child Development, Autism, or Behaviour PBS)


	· Experience of conducting dynamic risk assessments to de-escalate in crisis situations. 
· Evidence of working with child/young people’s development and learning processes in relation to autism/ADHD.
· An understanding that children/young people have differing needs and knowledge of inclusive practice.
· Knowledge of ABA, Trauma Informed Practice and Team-Teach. 
· 


	Experience

	· Evidence of making an impact on young people’s lives.
· Experience of working with children with complex needs in an SEN educational setting. 
· Evidence of providing in class support for pupils with challenging behaviours/SEMH needs.
· 
	· Senior supervisory experience
· Experience of delivering evidence-based interventions that support challenging behaviours.
· Experience of EHCP’s process and supporting SENCo administrative tasks. 
· SENCo Qualifications 
· Experience in overseeing or managing children with medical conditions. 
· Contributing to MDT/IDT meetings. 
· Experience in supporting parents




	Occupational Skills

	· Demonstrable ICT skills and ability to use them as part of the learning process, or the ability to develop ICT skills in a reasonable timeframe
· Good written and verbal communication skills: able to communicate effectively and build good relationships with all staff, children, young people, families, and carers. 

	· Flexible and confident in delivering CPD to staff, parents, and carers. 
· Sense of humor 



	Other 

	· Enhanced DBS clearance
· Ability to work independently
· Ability to work successfully in a team
· Demonstrable interpersonal skills
· Able to exercise discretion and judgement
· Confidentiality
· Excellent organisation skills
· Motivation to work with children and young people
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people
· Emotional resilience in working with challenging behaviours and attitudes
· Ability to use authority and maintain discipline
· An empathy for equality & diversity

	

	

	
	



