At Roding, we are ‘Free to Achieve.’
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MIDDAY ASSISTANT VACANCY

Salary: LBR1c Inclusive hourly rate 15.03 per hour - Monday to Friday, 11.50am - 1.10pm
MDA'’s are all contracted to work the INSET days - paid 44.46 weeks per year.

Required: ASAP

Do you enjoy talking to children and playing games with them<? Would you like to work as
a Midday Assistant at Roding, helping to supervise our children during the lunch break?
We are looking for someone with lots of energy and enthusiasm, who can work well as part
of a team. If you like to have fun and are prepared to lead activities and engage with the
children, you could be the person for us.

There are no formal qualifications required, but experience of working with young children
would be desirable. A first aid qualification, or a willingness to undertake training, would be
essential. You will also need to have an awareness of health and safety issues, but regular
training will be given.

We are seeking a member of the school feam who aligns with our core values:

Ambition | Compassion | Curiosity | Independence | Resilience | Respect

At Roding, we are dedicated to nurturing the growth of every pupil, focusing on their development
academically, physically, socially, culturally, and spiritually. Our priority is to ensure that every child
is happy, well cared for, and equipped for their future.

We take great pride in offering a broad, balanced and rich curriculum, with a particular emphasis
on our wider curriculum and extracurricular activities

To apply for this post, please see our school website www.rodingprimary.co.uk where you can
download the job pack and email your completed application form to us at
admin@rodingprimary.co.uk

Closing date for applications: Monday 24t November 2025 at 4pm
Interviews: Monday (AM) 1st December 2025

Roding Primary School is committed to safeguarding and promoting the welfare of children. This post is exempt from the
Rehabilitation of Offenders Act 1974; the successful applicant will be expected to undertake a satisfactory disclosure.
References will be taken up prior to interview and the post is subject to a successful Disclosure and Barring Service (DBS)
check.



