[image: ]




Midday Supervisor

Reporting to: 	Director of Upper Site/Lower Site 
Start date: 	ASAP
Suitable for:		Experienced/Newly experienced
Contract: 		Fixed Term, Monday to Friday - 1.15pm to 2.30pm, 43.39 weeks per year
Salary:		Scale 1c, Point 2-3 (£15.03-£15.24 per hour) 
Disclosure Level:	Enhanced

About the Role
We are a large, well‑organised Secondary School in Redbridge seeking a reliable and proactive Midday Supervisor to join our team on a Fixed term basis. The successful candidate will play a key role in ensuring the orderly behaviour, welfare, and safety of students during the busy lunchtime period. Working across both of our school sites, you will help maintain a calm, positive environment and support the smooth movement of students between buildings and outdoor areas. This is an important position within our pastoral and operational structure, helping uphold the high standards of behaviour and safety expected at our school.

About our School 
Trinity Catholic High School is large Catholic comprehensive school situated in the London Borough of Redbridge and within the Diocese of Brentwood. We have a reputation for excellence in all aspects of our service to the children in our school and the wider community. Our school’s inspection reports can be viewed on this link: https://www.tchs.org.uk/about-us/inspections. The highest standards relating to Teaching and Learning are a feature of daily life at Trinity and these significantly and positively impact student progress and attainment. Trinity’s Section 48 report (January 2020) states that “Trinity Catholic High School is an outstanding school and a beacon of high-quality Catholic education. It has an excellent reputation in the local community and beyond and it is rightly seen as a flagship school for the Diocese of Brentwood”. The report also emphasises that “Catholic life at Trinity Catholic High School is outstanding and is of the highest quality” and “Every aspect of Collective Worship at the school is outstanding”.
We are looking for:

· A dependable, confident individual who enjoys working with young people. 
· Strong communication skills and the ability to maintain authority while remaining warm and approachable. 
· Awareness of safeguarding responsibilities (training will be provided if needed). 
· Ability to remain calm under pressure and manage situations with fairness and clarity. 
· Flexibility to move between sites and respond to the daily needs of a large, busy school.
















We can offer the successful candidate:
· An opportunity to work with an experienced Headteacher and forward-thinking and supportive Senior Leadership Team
· A pleasant environment conducive to high quality teaching and learning with friendly and motivated staff across the school
· A caring and affirming culture and ethos with a staff social committee who regularly organise events to enhance this
· Opportunities for professional development and progression including support for NPQs 
· Well-resourced and well-managed departments with a collaborative attitude to classroom management and commitment to raising standards and securing achievement for all students 
· Well behaved students that are keen to achieve and are respectful of their teachers.
· Support for staff wellbeing through access to SAS wellbeing services, including
· 24 hour GP helpline
· Health screening service
· Medical support services
· Physiotherapy
· Counselling
· Fair allowances for staff requiring leave of absence beyond that relating to illness
· Non-contact time which is above the national minimum requirement of 10% of timetable
· Cycle to work scheme

How to Apply
Applications must be submitted using our official school application form 🌐 www.tchs.org.uk/about-us/employment/ or via the TES ‘Apply Now’ function. Completed forms should be emailed to: 📧 recruitment@tchs.org.uk
📞 Telephone: 020 8504 3419 		📅 Closing date for applications: 6th March 2026
Early applications are welcome
Safeguarding and Recruitment Information
We are committed to safeguarding and promoting the welfare of our pupils. All candidates must be willing to undergo child protection screening, including the successful completion of an enhanced Disclosure and Barring Service (DBS) check. Further details can be found on our website:
🔗 www.tchs.org.uk/about-us/safeguarding/
In line with Keeping Children Safe in Education (KCSIE) 2025, all applicants will also be subject to social media checks.
Applicants must provide 2–3 referees, including one who can verify their employment records. Consent must be obtained from referees prior to submission. Please refer to the Notes for Applicants for full guidance.
We reserve the right to close the vacancy early should we receive a high volume of suitable applications.
Please note: Only shortlisted candidates will be contacted due to the expected volume of applications.



Job Description
Purpose of the Role
To promote the orderly behaviour and safety of students across both school sites and to assist in the efficient movement of students during the lunch period.

Main Responsibilities
· Supervising students in the playground, dining hall, corridors and approaches to the two school sites during the lunch period.
· Maintaining a highly visible and proactive presence, anticipating and identifying potential flashpoints and reporting concerns promptly to experienced staff members.
· Carrying out duties as directed by the Director of Site, in accordance with the daily bulletin duty rotas.
· Using downtime productively, under the direction of office and pastoral leads, including:
· Accompanying students between sites
· Undertaking site and corridor patrols
· Assisting caretakers with dining hall duties
· Supporting general lunchtime operations as required
Safeguarding Responsibilities
· To be aware of safeguarding and promoting the welfare of children and vulnerable adults, reporting any concerns in line with the school’s Safeguarding and Child Protection policies.
· To liaise with the Designated Safeguarding Lead (DSL) regarding any key cases or concerns.
· To undertake mandatory Child Protection and PREVENT training as directed by the school.
· To follow up safeguarding issues in accordance with school policies and procedures.
Additional Duties
Health & Safety
· Monitor student movement to ensure safe conduct between and within both school sites.
· Report hazards, dangerous behaviour, or incidents to the relevant staff promptly.
· Ensure emergency procedures (e.g., fire evacuation routes) are followed and understood.
Behaviour Support
· Model calm, respectful behaviour in line with the school ethos.
· Apply school behaviour expectations consistently and fairly.
· De‑escalate low‑level behaviour issues and seek support when required.
Communication & Teamwork
· Communicate professionally with staff, students, and colleagues.
· Work collaboratively with other Midday Supervisors, Pastoral staff, and Site teams.
· Attend briefings/training sessions relevant to the role as required.

Professional Conduct
· Maintain confidentiality regarding student information, incidents, and school matters.
· Uphold the school’s values, safeguarding culture, and expectations at all times.
· Be punctual, reliable, and committed to maintaining a safe and positive lunchtime environment.
General
This job description is subject to review and may be amended as the needs of the school evolve. The duties may vary after consultation, without changing the general nature or level of responsibility of the post.
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