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GOODMAYES PRIMARY SCHOOL
Executive Headteacher: Mr Lee Walker
Head of School: Mrs Huma Jareed Perwiz
Position: Teacher
Contract Type: Permanent
Pay Scale: Main Pay Scale / Upper Pay Scale
Start Date: TBC
Responsible to: The Executive Headteacher, Governors of the school and the Local Authority
The governors are seeking to appoint an outstanding, highly motivated teacher to join our dedicated team at Goodmayes Primary School. You will demonstrate that you are an outstanding classroom practitioner who can motivate pupils and colleagues and is committed to working in partnership with pupils, parents, governors and the wider community. 

We are looking for a teacher who is passionate about children and their learning, who is emotionally intelligent and approachable with excellent communication skills and who has ambition and self-motivation. 
• We can offer a great working environment with lovely, friendly children who love coming to school
• An exciting, creative curriculum
• A great team of hard-working dedicated and supportive staff 
• A school that is committed to high quality CPD for all staff

If you are interested in applying, send complete application forms to: recruitment@goodmayesprimaryschool.co.uk (CV’s will NOT be accepted).
We reserve the right to close this vacancy early if we receive sufficient applications for the role. Therefore, if you are interested, please submit your application as early as possible. 
Please note that previous applicants need not apply, please ensure that you include an email address and telephone number for referees on your application
Communication from the school will be via email; it is important therefore to provide a current email address on your application form.   

Closing date for applications:  28th May 2026 at 09:00
Interviews Week Commencing: 8th June 2026
If you have not heard from the school by Friday 5th June 2026, please assume that your application has been unsuccessful on this occasion. 
Goodmayes Primary School is committed to safeguarding and promoting the welfare of children.  Such posts will require an Enhanced DBS and Barred List check and references will be taken up prior to interview. 
In accordance with Safer Recruitment Guidelines and Data Protection Guidelines, we reserve the right to use social media as part of our recruitment processes.
We value diversity and strongly encourage applications from underrepresented groups. Inclusion is at the heart of everything we do.   As males are currently under-represented within our school, we particularly encourage applications from male candidates
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