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LONDON BOROUGH OF REDBRIDGE  
ROLE DESCRIPTION AND PERSON SPECIFICATION  

 

Role Title:  Social Worker - Youth Justice & Targeted Prevention Service  
 

Directorate : People Grade:  NQSW/QSW 
 

Department : Education & Inclusion  Hours/weeks:  36 hours/52.14 weeks 
 

Function:  Positive Activities  Post number:  EL3136 
 

Team:  
The Youth Offending & Targeted Prevention 
Service 

Base/location:  Station Road Centre  

 

Reports to:  Senior Practitioner 
 

Responsible for:  
No direct line management but may be responsible for the supervision of students, and work 
placement staff on occasion.  

 

Role and Context  

Overall Role 
Purpose:  

To provide a quality service to children involved in the youth justice system and their families to 
ensure an environment which safeguards and promote s their welfare, and to support children to 
desist from re-offending; and enable children wherever possible to remain within their family and 
community.  

Fundamental to fulfilling the responsibilities of this post to respond flexibly, positively and 
successfully to the ever -changing pressures and agendas faced by agencies working with children 
and their families.  

The role reports directly to a Team Manager and will be a member of a   team of professional 
workers focused on delivering excellent social work practice within the local youth justice service.  

 

Role Context:  

 
The Youth  Justice & Targeted Prevention Service is the statutory Youth Justice Service arising from 
section 39 of the Crime and Disorder Act 1998, which is the local Youth Justice Partnership, 
including Police, Probation, Health, Children’s Social Care, but led by the Local Authority.  This Job 
Description is a guide to the level an d range of responsibilities the post holder will be expected to 
undertake initially.  It is neither exhaustive nor inclusive and is subject to be adjusted from time to 
time to meet the changing needs of children and their families. 
 
You will be responsible for delivering the highest possible standards in Social Work practice, 
working within defined legal frameworks, policy and procedures.  
 
We are committed to the ongoing development of our professional social care staff by 
establishing transparent career pathways so staff know what they need to do to progress and 
aligning progression with performance outcomes.  
You will have regular supervision for effective practices, reflection and career development and 
have the opportunity to participate in programmes of training and associated work experience for 
social work progression. You will develop an awareness of your  own areas of development, and 
establish a network of internal and external colleagues from whom to seek advice and expertise.   

  



3 

 

 

 

 
 

 
 

 

 

 

 

• 

• 
 

 

• 

 

• 

 

• 

 

• 

• 

 

• 

 

• 

 

• 

 

• 

 

• 

 

• 

 

• 

 

• 

 

 

• 

 

• 
 

 

• 



4 

 

 

 

• 
 

 
 

 

 

 

 

 

 

 

o 

o 

o 

o 

o 

o 



5 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



6 

 

 

 

 

 
 

 

 

 

 
 



7 

 

 

 
 

 
 

 

 W
ei

g
h

ti
n

g
 

 

 

 
Weighting – 3 = Essential; 2 = Desirable 
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Ability record accurately and timely the necessary data on the case recording systems (ChildView 
etc) 
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This post is subject to an Enhanced Disclosure and Barring Check 
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