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	Assistant Headteacher – Autism Practice
SEND Development and Specialist Provision

	Salary: 
	L18-21:  

	Contract: 
	Permanent:

	Responsible to:
	Deputy Headteacher 2

	Leadership 
	Team: Senior Leadership Team

	Line Management Responsibility
	School Therapists (SaLT and OT), Behaviour Inclusion Lead, Careers Lead

	Start date
	1st January 2027



	Job Purpose

To provide strategic leadership for autism practice, SEND pedagogy, professional development and specialist provision across the school.

The Assistant Headteacher 3 will ensure that support and specialist staff, including LSAs, therapists, Behaviour Inclusion staff and other colleagues, have the knowledge, skills and confidence to meet the diverse and complex needs of pupils with SEND.

The post holder will lead the development and embedding of high-quality, evidence-informed autism and SEND practice across the school, ensuring consistency, impact and continuous improvement.

The post holder will also provide operational leadership for the implementation of agreed behaviour frameworks, specialist provision and the school's careers, community and enrichment offer, working within the strategic direction established by the Deputy Headteacher 2 and wider Senior Leadership Team.

The role will have a strong focus on staff development, quality assurance, pupil outcomes and ensuring that specialist, therapeutic, behavioural and educational approaches work together effectively.




	1. Autism Practice and SEND Pedagogy

· Provide strategic leadership for autism practice across the school, ensuring approaches are consistent, effective and responsive to individual pupil needs.
· Lead the school's whole-school approach to autism-informed practice, including the development and implementation of the school's universal autism offer.
· Champion and embed evidence-informed approaches to support pupils with autism and SEND, including PECS, Makaton, Attention Autism, Zones of Regulation and other appropriate specialist approaches.
· Promote a strong understanding of autism and SEND across the school community.
· Support staff to respond effectively to pupils' communication, sensory, social, emotional and behavioural needs.
· Monitor the implementation and impact of autism strategies, interventions and classroom approaches.
· Use evidence, pupil outcomes, observation and feedback to identify strengths and areas for development.
· Report on the impact of autism and SEND practice to DHT 2 and SLT.
· Oversee the effective use and development of specialist provision, including therapeutic rooms, sensory environments and clinical spaces.
· Work collaboratively with therapists, clinicians, external professionals and other agencies to ensure best practice is shared and implemented.
· Maintain current knowledge of research, statutory guidance and developments in autism and SEND education.




	2. Staff Induction and Professional Development

· Lead the planning, coordination and delivery of induction and CPD for LSAs, therapists, Behaviour Inclusion staff and other specialist staff.
· Ensure new staff develop a strong understanding of:

· SEND and autism-informed practice;
· safeguarding;
· school systems and procedures;
· professional expectations;
· behaviour and regulation approaches; and
· the individual needs of pupils.

· Identify professional development needs through observation, feedback, pupil outcomes, staff performance and school priorities.
· Develop and deliver high-quality CPD that improves staff knowledge, confidence and practice.
· Establish a culture of professional learning, coaching, reflection and continuous improvement.
· Maintain accurate and up-to-date CPD and induction records.
· Evaluate the impact of CPD on staff practice, specialist provision and pupil outcomes.
· Work with leaders and subject/specialist leads to ensure professional development is aligned with whole-school priorities.




	3. Specialist Interventions and Practice Development

· Lead the development, implementation and review of SEND interventions and specialist approaches.
· Promote effective structured teaching, personalised learning strategies and appropriate environmental adaptations.
· Ensure interventions are purposeful, appropriately targeted and based on identified pupil need.
· Establish effective systems for monitoring and evaluating intervention impact.
· Support staff to use assessment and pupil information effectively to inform provision.
· Identify and promote effective practice across the school.
· Ensure specialist approaches contribute to improved engagement, communication, independence, wellbeing and educational outcomes.




	4. Behaviour and Culture

· Develop, maintain and review the school's agreed behaviour approaches, including Positive Behaviour Support and de-escalation frameworks, within the strategic direction established by DHT 2.
· Provide operational leadership for the effective implementation of agreed behaviour frameworks.
· Work closely with the Behaviour Inclusion Lead, Behaviour Inclusion Assistants and therapy team to embed proactive, therapeutic and autism-informed approaches.
· Promote approaches that support emotional regulation and reduce the likelihood of behaviours escalating.
· Work alongside DHT 2 and the Behaviour Inclusion Lead to ensure complex behavioural incidents and serious concerns are managed consistently.
· Ensure appropriate post-incident debriefing takes place and that learning is identified and acted upon.
· Support the Behaviour Inclusion Lead to identify patterns of behaviour and implement targeted interventions.
· Monitor the consistency and effectiveness of behaviour support across the school.
· Ensure staff are appropriately trained and confident in the use of proactive behaviour strategies and de-escalation approaches.
· Contribute to the development of a positive, safe, inclusive and therapeutic school culture.




	5. Careers Education, Information, Advice and Guidance

· Provide strategic oversight of the school's careers education, information, advice and guidance programme.
· Ensure the school meets its statutory responsibilities and relevant expectations under the Gatsby Benchmarks and SEND Code of Practice.
· Develop and maintain a high-quality careers programme appropriate to the needs of pupils with SEND.
· Ensure careers education supports pupils' preparation for adulthood and longer-term independence.
· Develop and maintain partnerships with employers, community organisations and other external agencies.
· Promote meaningful opportunities for pupils to develop employability, independence and community participation skills.
· Monitor and evaluate careers provision.
· Monitor post-school destinations and use destination information to inform school improvement.
· Report on careers provision and destination outcomes to SLT and governors.




	6. Leadership and Line Management

The Assistant Headteacher 3 will provide effective leadership and line management for:
· School Therapists – Speech and Language Therapy and Occupational Therapy;
· Behaviour Inclusion Lead; and
· Careers Lead.
Responsibilities will include:
· setting clear expectations and objectives;
· providing professional support, challenge and accountability;
· monitoring performance and impact;
· identifying professional development needs;
· facilitating effective team working;
· ensuring agreed priorities are implemented;
· promoting effective communication between specialist teams and the wider school;
· ensuring that specialist provision remains aligned with the school's strategic priorities.




	7. Quality Assurance and School Improvement
· Contribute to whole-school self-evaluation and improvement planning.
· Lead quality assurance activities within areas of delegated responsibility.
· Use pupil outcomes, observations, staff feedback, data and other evidence to evaluate the quality and impact of provision.
· Identify areas of strength and areas requiring improvement.
· Develop and implement improvement actions within agreed timescales.
· Monitor the impact of improvement activity.
· Provide accurate reports and updates to DHT 2, SLT and governors as required.
· Share effective practice across the school.

	8. Policy and Strategic Development

· Lead or contribute to the review and development of policies relating to:
· autism practice;
· SEND pedagogy;
· behaviour;
· careers; and
· specialist provision,
as directed by DHT 2.
· Ensure policies are reflected in day-to-day practice.
· Contribute to the development and implementation of the school's strategic priorities.
· Ensure practice reflects current statutory guidance, professional expectations and evidence-informed approaches.




	9. Safeguarding

· Promote and uphold the school's safeguarding culture.
· Ensure all staff within areas of responsibility understand and comply with safeguarding expectations.
· Recognise and respond appropriately to safeguarding concerns.
· Ensure safeguarding considerations are embedded within specialist practice, behaviour support, staff induction and professional development.
· Maintain professional boundaries and ensure pupil welfare is central to decision-making.




	10. Wider Leadership Responsibilities

As a member of the Senior Leadership Team, the Assistant Headteacher 3 will:
· contribute actively to whole-school strategic leadership and decision-making;
· support the implementation of the school's vision, values and priorities;
· contribute to the development of a positive school culture;
· work collaboratively with other members of SLT and staff across the school;
· support whole-school improvement initiatives;
· contribute to staff development and accountability;
· undertake duties appropriate to the seniority and responsibilities of the post.




The duties of the post may be reviewed and amended in accordance with the changing needs and priorities of the school.

	2. PERSON SPECIFICATION

	Assistant Headteacher 3 – Autism Practice, SEND Development and Specialist Provision

	Area
	Essential
	Desirable

	
	
	


	
	
	

	Qualifications
	Relevant teaching/professional qualification and evidence of continuing professional development.
	Postgraduate qualification in SEND, autism, leadership, behaviour or a related field.

	Leadership experience
	Successful experience of leadership within a SEND, specialist or complex-needs setting.
	Experience of senior leadership and whole-school strategic development.

	Autism
	Strong knowledge and understanding of autism and its implications for learning, communication, sensory processing, social interaction and emotional regulation.
	Advanced qualification or specialist training in autism.

	SEND pedagogy
	Strong understanding of effective SEND pedagogy, personalised learning and provision for pupils with complex needs.
	Experience of leading whole-school SEND or specialist pedagogy development.

	Specialist practice
	Knowledge of evidence-informed approaches to supporting pupils with autism and SEND.
	Practical experience of PECS, Makaton, Attention Autism, Zones of Regulation or similar approaches.

	Professional development
	Proven experience of designing, delivering and evaluating effective staff training and CPD.
	Experience of developing a whole-school professional learning programme.

	Staff development
	Ability to develop staff confidence and competence through coaching, modelling, training and constructive challenge.
	Formal qualification in coaching, mentoring or professional learning.

	Behaviour
	Strong understanding of proactive, therapeutic and positive approaches to behaviour and emotional regulation.
	Formal training or significant experience in Positive Behaviour Support.

	De-escalation
	Knowledge of effective de-escalation and risk-reduction approaches.
	Experience of leading behaviour reviews and post-incident learning.

	Therapeutic practice
	Understanding of the role of multidisciplinary and therapeutic approaches in supporting pupils with SEND.
	Experience of working with or leading therapy teams.

	Quality assurance
	Experience of monitoring the quality and impact of provision and using evidence to drive improvement.
	Experience of leading formal quality assurance processes.

	Data and outcomes
	Ability to use data, pupil outcomes and other evidence to evaluate provision and inform decision-making.
	Experience of developing systems for monitoring impact.

	Line management
	Proven experience of effective line management, supervision, performance management and staff development.
	Experience of managing multidisciplinary teams.

	CEIAG / Preparation for Adulthood
	Understanding of careers education and preparation for adulthood for pupils with SEND.
	Experience of leading CEIAG, employer engagement or destination planning.

	Partnership working
	Ability to build effective relationships with families, therapists, health professionals, external agencies and community partners.
	Experience of multi-agency leadership.

	Strategic leadership
	Ability to translate strategic priorities into clear plans, actions and measurable outcomes.
	Experience of leading significant whole-school change.

	Communication
	Excellent written and verbal communication skills.
	Experience of presenting to governors or external professional audiences.

	Organisation
	Excellent organisational skills and ability to manage competing priorities effectively.
	Experience of leading complex projects.

	Problem solving
	Ability to analyse complex situations, identify solutions and make sound professional judgements.
	Experience of leading significant improvement initiatives.

	Teamwork
	Ability to work collaboratively and build positive relationships across professional disciplines.
	Experience of leading multidisciplinary teams.

	Safeguarding
	Strong understanding of safeguarding responsibilities and commitment to safeguarding pupils.
	DSL/DDSL experience or relevant safeguarding leadership training.

	Equality and inclusion
	Commitment to equality, inclusion, dignity and respect for all pupils and staff.
	Experience of leading inclusion or accessibility initiatives.

	Professional values
	High levels of integrity, resilience, professionalism and emotional intelligence.
	—

	Reflective practice
	Commitment to continuous professional development, reflection and improvement.
	Experience of coaching others in reflective practice.

	Pupil-centred approach
	A strong commitment to improving the educational, social, emotional and long-term outcomes of pupils with SEND.
	—

	Leadership Competencies

	The successful candidate will demonstrate:
Strategic Leadership
· Can think beyond individual departments or disciplines and consider the whole-school picture.
· Can turn strategic priorities into practical, measurable improvements.
Specialist Expertise
· Has credible and current knowledge of autism and SEND.
· Can translate specialist knowledge into effective classroom and school-wide practice.
Developing People
· Builds staff confidence and capability.
· Uses coaching, modelling, professional dialogue and challenge effectively.
Leading Change
· Can establish clear expectations and secure consistent implementation.
· Can bring staff with them through change while maintaining high expectations.
Collaboration
· Can successfully bring together education, therapy, behaviour and external professional perspectives.
· Builds trust while maintaining accountability.
Accountability
· Takes ownership of delegated responsibilities.
· Uses evidence and outcomes to evaluate impact and drive improvement.
Communication
· Communicates clearly, confidently and sensitively with pupils, families, staff, professionals and governors.
Professional Judgement
· Makes balanced, evidence-informed decisions in complex situations.
· Knows when to act independently and when to escalate to DHT 2 or other senior leaders.
Resilience
· Remains calm, solution-focused and professionally focused when managing challenging or complex situations.
Commitment to Pupils
· Keeps pupil needs, wellbeing, independence and long-term outcomes at the heart of decision-making.
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