Roding Primary School
JOB DESCRIPTION
COMMUNICATION SUPPORT WORKER (CSW)
British sign language Level 4 / 6

LINE MANAGER:  INCLUSION MANAGER
RESPONSIBLE TO:  TEAM LEADER
PURPOSE
To encourage the development of a range of individual deaf learners within an educational, social, linguistic and cultural context, providing support which allows them to meet their learning potentials. 

DUTIES AND RESPONSIBILITIES
The Communication Support Worker may be required to undertake any of the duties categorised below as specified by the Inclusion Manager:
1. To provide support for named deaf children
2. To provide communication support such as note-taking, interpreting or signing to named deaf students in a range of contexts across the school day.
3. To ensure named children understand all spoken contributions from teacher/peers/other adults.
4. To provide support during examinations/tests.
5. To differentiate language to each child’s level when necessary to ensure understanding.
6. To be prepared to use SSE when necessary in a learning context, this may involve some intervention groups for deaf children.
7. To maintain accurate, professional and timely daily records for submission to the Inclusion Manager or their representative for progress review meetings.
8. To carry out BSL language assessments and devising interventions as appropriate.
9. To contribute to the review and target setting process.
10. To liaise with Class teacher/Inclusion Manager to encourage the development of each named individual deaf learner within educational, social, linguistic and cultural context.
11. To promote named child’s deaf culture consistently to provide access to a range of learning materials using appropriate communication methods to match the needs of the individual deaf learner.
12. To encourage pupil independence whenever possible.
13. To support deaf pupils to ‘have a voice’ during the ECHP process.
14. To ensure named child fully understands what he has to do before he begins a task.
15. To work flexibly within the classroom setting to ensure named child’s communication and learning needs are met.
16. To accompany named child on any school trips/outings.
17. To contribute to the planning and preparation of any concerts, whole school year groups, class presentations etc. to ensure the named child’s deaf needs are met.
18. To enhance deaf awareness within the class/school.
19. To carry out administrative duties as required.
20. To attend Learning Support team meetings as required.
21. In the event of learner absence, undertake any other appropriate duties as requested by the Inclusion Manager, including general learning support in the classroom.
22. To develop signed communication of named child’s hearing peers.
23. To offer communication support during assemblies, concerts, parental meetings, training sessions or other meetings as directed.
24. Organise booking of interpreters as required.
25. To respond flexibly and positively to any requests from class teachers/Teacher of the Deaf/Inclusion Manager.
26. To manage basic audiology needs in liaison with provision staff.
27. To participate in staff development, reviews and training, based on an assessment of individual and service needs.
28. To ensure the principles of the school’s equality policies are encompassed within all aspects of work.
29. To be responsible for and committed to promoting and safeguarding the welfare of any children, young people and vulnerable groups you may come into contact with.
30. Undertake any other duties commensurate with the grade range of the post.
31. To carry out BSL language assessments on identified children and devising appropriate interventions as necessary.
32. To support with ensuring identified pupils have a valid voice during EHCP reviews.
33. To support identified deaf children through SSE or BSL as appropriate.

